NCL h MetLife

National Coalition of Labor

Protect Yourself Today!
Open Enrollment for Short-Term Disability Ends December 24, 2025

Brothers and Sisters,

If you have been thinking about protecting your income with a Short-Term Disability benefit, open enroll-
ment for MetLife’s plan through the National Coalition of Labor (NCL) is available until December 24, 2025.
Our union has partnered with the NCL on this and other benefits, and we are excited to be able to offer this
low-cost plan.

How long will your bank account last if you are not able to work due to an accident, injury, illness, or preg-
nancy? How do you pay your everyday bills such as:

Mortgage/Rent, Groceries, Childcare, Health Insurance, Credit Card Payments, Loans, Utilities, just to
name a few.

Would an extra $500 per week of tax-free income for up to 6 months help? Short-Term Disability Insurance
provides you with extra income to help keep your family financially protected.

How This Short-Term Disability Plan Works — You choose either $500/week of tax-free benefit for $27.50
per month of premium or $250/week of tax-free benefits for $13.75 per month of premium.
* Benefit starts after 14 days from an accident, injury, or illness.
* Benefit is tax-free.
* Benefit is paid for up to 24 weeks.
* Benefit is paid to you in addition to any Worker’s Compensation or other Short-Term Disability
benefit you may receive from your union.
* Benefit allows you to protect your earnings in the event of a disability, on or off the job.

During this Open Enrollment Period, all current non-retired members in good standing are eligible to enroll.
No medical questions are asked.

Register for coverage during the Open Enrollment Period, which is ending December 24, 2025, by going to
www.groupba.com or scanning the QR Code below. Navigate to NCL Open Enrollment to review the plan in
greater detail. You can also call the NCL Short-Term Disability Insurance line at (866) 979-1422 to enroll or
find out more. Operators are based right here in the Midwest and are eager to answer your questions.

Coverage will become effective the 1st day of the month following enrollment.
**Exclusion: During the first 12 months of coverage, no STD benefits will be paid for a disability that is due to a pre-existing condition. A pre-existing condition is an injury, preg-
nancy, or sickness for which you received medical treatment, consultation, diagnostic measures, prescribed drugs or medicines, or for which you followed treatment recommendations
during the three months prior to your effective date of coverage. The first 14 days of disability are an unpaid elimination period that is not backpaid or back dated.

Sincerely,

Bryan LaRoche
Business Manager/Financial Secretary
Sprinkler Fitters Local 281




